Coaching Evaluation

The purpose of this form is to gather client feedback about the
contribution of your coach. The feedback will be used to improve his
or her coaching. For the ratings, use a scale from 1-5, where “1”
indicates the lowest value, and “5” indicates the highest value.
Please provide any comments or suggestions.

Coach Project Date

Rating
1. Contribution to reaching your goals

2. Supportive orientation

3. Challenge, stretching, growth producing

4. Skills / knowledge / competency

5. What are the coach’s top three strengths or contributions?

6. What changes could this coach make to improve his or her overall
contribution to you.

Thank you for your candor.
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